


2

Lafayette College is committed to providing a learning and working  
environment that emphasizes the dignity and worth of every member of  
its community.

If you (or someone you know) have been sexually assaulted, tell  
someone what happened:

If you have been sexually assaulted
Tell someone what happened.

		
	 ■	� Notify one of the Sexual Assault Counseling and Education (SACE) 

coordinators, by phone (610) 330-5964. 
	 ■ 	Notify a resident adviser.
	 ■	� Talk to a trusted professor or administrator.
	 ■ 	�Talk with a counselor at the Counseling Center.
	 ■ 	�Notify the Office of Public Safety if you wish 

to file a formal complaint.

Get immediate medical attention.
	

	 ■ 	Treat your injuries. 
	 ■ 	Assess your risk of sexually transmitted diseases or pregnancy.
	 ■ 	Gather physical evidence to be used if you wish to press charges. 

Preserve all physical evidence. 
	

	 ■	� Avoid washing, using the toilet, or changing clothes before your 
medical examination. 

	 ■	 If clothing is removed, place it in a paper bag and take it along 
		  to the examination. 

�	 Note: Even if you feel certain that you do not wish to bring charges 	
	 against your assailant, it is important to gather as much physical  
	 evidence as possible should you change your mind at a later date.

If you have been sexually harassed or assaulted, you might be feeling: 

Shock ■ Anxiety and hypervigilance ■ Fear of being alone ■ 
Difficulty eating and sleeping ■ A lack of trust in both 
strangers and close friends ■ Shame and disgust with 

your body ■ Sexual problems ■ Nightmares or 
flashbacks about the incident ■ Feelings of self-blame 

for what happened ■ Difficulty concentrating
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To help yourself recover

	 ■	 Call a SACE coordinator or a sexual harassment consultant 
		  to obtain assistance from a variety of campus services. 
	 ■	 Confide in a trusted friend or family member.

	■  �Ask friends to walk with you on campus or stay with you overnight.
	■  �Allow extra time to complete academic tasks.
	■  �Discuss any sexual concerns with your partner.
	■  �Give yourself plenty of time to recover from the physical 

	and emotional shock. 
	■  �Remember that nobody asks or wants to be sexually assaulted or 

harassed.

To help a victim of sexual assault or harassment
Listen without judging.

		
■	�� Find a private place where the person can tell what happened 

without being interrupted.
	■ 	��Do not assume that a person who is acting calmly and rationally 

has not been affected by the assault.
	■ 	��Avoid asking questions that imply that the victim was responsible 

for what happened.

Let the person make the decisions 
		
■ 	Help the victim plan for the immediate future.
	■ 	��Separate your feelings about the incident from what may be best 

for the victim.
 

Provide protection.
	
■ 	��� Suggest calling the Office of Public Safety, (610) 330-5330.
	■ 	�Offer a secure place to sleep.
	■ 	��Provide companionship if the victim does not wish to be alone.
 

Attend to the victim’s medical needs. 

	■ 	�Accompany the person to the hospital or doctor’s office.
	■ 	��Offer to call a SACE coordinator to arrange treatment services.
 

Encourage preserving evidence.
		
■ 	�� Explain the need to avoid showering, brushing teeth, or any other 

behavior that would eliminate physical evidence.    
	■ 	��Assist in preserving each piece of clothing in a separate paper bag 

to avoid contamination. 
 

Suggest counseling resources.

	■	�� Lafayette College Counseling Center, (610) 330-5005.
	■ 	��Crime Victims Council of the Lehigh Valley, (610) 437-6611.
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Continue to be available.

■ 	�� Check in periodically to see how the person is coping.
	■ 	��Do not assume that the person has recovered if they show 

	 no outward signs of distress.

Seek support yourself.
		
■ �Talk through feelings with a friend or a professional.
	■ 	��Know your own limits, and be honest with the victim if you feel 

unable to meet her or his needs.

Lafayette College Policy on Sexual Assault

I. Statement of Purpose
Lafayette College is committed to providing a learning and working  
environment that emphasizes the dignity and worth of every member of its  
community. Sexual assault in any form or context is inimical to this principle. 
Sexual assault can threaten the safety, well-being, educational experience, 
and career of students, faculty, and staff and will not be tolerated in any form. 
An individual found to have violated the policy on sexual assault will be  
subject to disciplinary action consistent with the procedures set forth below.

This policy also prohibits retaliation against individuals for bringing  
complaints of sexual assault. The College will take disciplinary action 
against persons who attempt such retaliation.

Through procedures that address both prevention and remedy, this policy 
aims to maintain a campus environment that is free of sexual assault. The 
policy provides for: (1) education and prevention programs that inform the 
College community about sexual assault; (2) procedures sensitive to victims in 
responding to reports of alleged sexual assaults, including informing victims 
of medical, counseling, and support services and available alternative  
remedies; (3) procedures for determining violations of this policy which 
assure fairness to the victim and the accused perpetrator; (4) existence of 
College disciplinary sanctions for those who commit sexual assaults; and (5) 
an ongoing Presidential Oversight Committee to review the effectiveness of 
the College’s policy and relevant programs and procedures.

II. Policy
Sexual assault violates the standards of conduct expected of every  
member of the College community and is strictly prohibited.

III. Definitions
A. Sexual Assault: Sexual assault includes any of the following:
�	 1.	Any intentional, unconsented touching, or threat or attempt thereof,  
		  of: (i) an intimate bodily part of another person, such as a sexual 		
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		  organ, buttocks or breast; (ii) any bodily part of another person with  
		  a sexual organ; or (iii) any part of another person’s body with the 	
		  intent of accomplishing a sexual act; or
	� 2.	Unconsented, inappropriate disrobing of another person, or intentional 	

	 exposure of one’s genitals to another without the other’s consent; or
	 3.	�Forcing, or attempting to force, any other person to engage in sexual 

activity of any kind without her or his consent; or
	 4.	�Rape or involuntary deviate sexual intercourse as defined by the laws 

of the Commonwealth of Pennsylvania.

Consent
�Consent shall have been deemed to have been given if the other person 
assents, through an affirmative statement or action, to the sexual gesture  
or activity. Assent shall not constitute consent if it is given by a person  
who is unable to make a reasonable judgment concerning the nature or 
harmfulness of the activity because of his/her intoxication, unconscious-
ness, mental deficiency or incapacity, or if the assent is the product of 
threat or coercion.

IV. Education and Prevention Programs
The College’s Sexual Assault Counseling and Education (SACE) coordinator 
shall have oversight for a College-wide education and prevention program  
on sexual assault which includes orientation and follow-up programs for  
students, faculty, and staff, training of counselors, student life staff, group 
leaders, and members of living groups; providing of crisis intervention  
counseling and referrals; and disseminating literature on sexual assault and  
rape. The College Policy on Sexual Assault shall be included in the Faculty 
Handbook and the Student Handbook and shall be made available to  
all employees.

In addition, a Presidential Oversight Committee, appointed by the 
President and consisting of two faculty, two students, and two staff  
members, shall monitor the policy, procedures, and programs and recom-
mend revisions necessary to comply with federal or state law or to support 
institutional goals. The President shall appoint the chair of the committee. 
(This oversight committee may also be charged by the President to  
oversee the College’s sexual harassment policy and procedures.)

V. Complaint Procedures
The following informal and formal procedures are intended to provide a 
prompt response to complaints of sexual assault. They are designed to 
assure fairness, maintain confidentiality where possible, and enable the 
imposition of appropriate sanctions on members of the College  
community who violate this policy. The College strongly encourages  
persons who believe they have been the victim of sexual assault to bring 
this to the attention of College authorities.
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A. Informal Procedure
If a person reports to a College administrator, department head, faculty 
member, student life staff, resident adviser, or head of a living group that 
she or he has been sexually assaulted but chooses not to file a formal 
complaint at that time, that person will be referred to the SACE coordinator, 
who will promptly notify him/her of available support services on and off 
campus and of the range of alternative remedies. The SACE coordinator 
will be responsible for coordinating assistance and support for persons 
who report having been sexually assaulted, including matters relating to 
the person’s physical and mental health, personal safety, and academic 
status, and will advise the complainant that he/she may be accompanied 
by a support person during this process. Informal complaints will be treated 
confidentially consistent with applicable legal requirements. Use of the 
informal procedure by a complainant does not preclude the complainant 
from filing a formal complaint under the procedure outlined below. 

B. Formal Procedure
Persons wishing to file formal complaints of sexual assault will be directed 
(and, whenever possible, escorted) to the Office of Public Safety, which is 
solely responsible for conducting an investigation of these complaints.  
The Easton Police Department and the district attorney’s office will be con-
tacted. Complainants will be told promptly of available support services, 
as well as legal and administrative options.

All formal complaints will be treated confidentially consistent with  
applicable legal requirements and customary law enforcement prac-
tices. The Office of Public Safety will work cooperatively with appropriate 
College offices and with the SACE coordinator, who has responsibility for  
coordinating assistance and support for persons who report having been 
sexually assaulted. The SACE coordinator will work to ensure that the 
complainant’s health, physical safety, and academic status are protected, 
pending the outcome of the investigation.

The complainant will be informed about the outcome of the investigation 
by the Office of Public Safety. The Office of Public Safety will provide the 
results of investigations of complaints against: (i) students to the dean of 
students; (ii) faculty to the provost; and (iii) staff members to the vice presi-
dent for human resources.

When appropriate and with the complainant’s consent, disciplinary pro-
ceedings will be instituted against the accused. If the accused is a student, 
discipline will be handled in accordance with the procedures noted in the 
Student Handbook in the Statement of the Rights and Responsibilities of 
Students at Lafayette College. If the accused is a faculty or staff member, 
the responsible College officer will commence disciplinary action accord-
ing to the disciplinary procedures applicable to the accused individual(s). 
The responsible College officer will inform the accused of the applicable 
policies and procedures to be followed.
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Notices and statistics of reported sexual assaults will be reported to  
the College community as required by law or as otherwise appropriate. 

VI. Sanctions
As appropriate, a formal complaint will lead to disciplinary sanctions as  
follows:

For staff and faculty, College sanctions, up to and including separation 
from the College, will be imposed upon those determined to have violated 
this policy;

For students, sanctions, up to and including expulsion from the College, 
will be imposed upon those determined to have violated this policy;

For members of a College-affiliated group or organization determined  
to have violated this policy by committing a group sexual assault or other 
sexual assault, the group or association is subject to sanctions up to and 
including revocation of the College’s recognition of or affiliation with the 
group or organization. These sanctions apply if members of the group or 
organization knew or should have known that a sexual assault was  
taking place, but failed to take immediate and appropriate action to stop 
the assault.

The complainant will be informed of any disciplinary action imposed 
upon the accused.

If the complainant or the accused feels that a sexual assault complaint 
was not promptly resolved with due regard for the rights of the parties 
involved, he/she may appeal to the President.

VII. External Remedies
Sexual assault and rape are criminal acts which also subject the perpetra-
tor to criminal and civil penalties under federal and state law. Lafayette 
College expects all members of the College community to uphold the laws 
of the Commonwealth of Pennsylvania and the United States regarding 
sexual assault and rape. In addition to any sanction that may be imposed 
by the College for violations of this policy, a member of the College  
community who commits a sexual assault or rape may be subject to  
criminal sanctions and personal civil liabilities independent of those 
imposed by the College. Nothing in this policy shall prevent the complainant 
or the accused from filing a complaint with the appropriate local, state, or 
federal agency or in a court with jurisdiction.

VIII. Notice
This policy will be widely distributed on campus so that all students, faculty, 
and staff will be made aware of it upon their arrival and at the beginning of 
each academic year.
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Lafayette College Policy on Sexual Harassment

I. Statement of Purpose
Lafayette College is committed to providing a learning and working envi-
ronment that emphasizes the dignity and worth of every member of its 
community. Sexual harassment in any form or context is inimical to these 
principles and will not be tolerated. Sexual harassment subverts the mission 
and the work of the College and can threaten the career, educational  
experience, and well-being of students, faculty, and staff. Lafayette College 
is, further, committed to freedom of thought, discourse, and speech and 
the attainment of the highest quality of academic and educational pursuits. 
In articulating this policy, the College affirms its adherence to the principle 
of academic freedom, as well as its commitment to providing a learning 
and working environment free of sexual harassment.

The College recognizes that sexual harassment may occur regardless  
of the formal position or status of each person involved. Sexual harass-
ment is especially offensive, however, when it occurs in relationships 
between teacher and student or between supervisor and subordinate.  
In those situations, sexual harassment exploits unfairly the power inherent 
in the position of the faculty member or other supervisory person.

An individual found to have violated the policy will be subject to  
disciplinary action consistent with the procedures set forth below. This 
policy also prohibits retaliation against individuals for bringing complaints 
of sexual harassment. The College will take disciplinary action against  
persons who attempt such retaliation.

Through procedures that address both prevention and remedy, this  
policy aims to achieve a campus environment that is free of sexual  
harassment. The policy provides for: (1) education and prevention programs 
that inform the College community about sexual harassment; (2) procedures 
sensitive to complainants in responding to reports of alleged sexual 
harassment; (3) procedures for determining violations of this policy which 
assure fairness to the complainant and the accused; and (4) the existence 
of College disciplinary sanctions for those who commit sexual harassment.

II. �Policy on Sexual Harassment and Other Prohibited Conduct
�A. Definition of Sexual Harassment: The term “sexual harassment” includes 
the following: an unwelcome sexual advance, unwelcome request for sexual 
favors, or other unwelcome expressive, visual, or physical conduct of a  
sexual nature, when:

1. 	�submission to such conduct is made explicitly or implicitly a term  
or condition of an individual’s employment or status in a course,  
program, or activity; or

2.	� submission to or rejection of such conduct is used as a basis for  
an employment-related, educational, or other decision affecting an 
individual; or
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3. 	�such conduct has the purpose or effect of unreasonably interfering 
with an individual’s work, educational performance, or status; or

4. �	�such conduct has the purpose or effect of creating a hostile  
environment. (A “hostile environment” is one which is permeated  
with discriminatory intimidation, ridicule, offensiveness, or insult  
that is sufficiently severe or pervasive to interfere with an individual’s 
academic or work performance.)

In order to constitute a violation, the “hostile environment” must be 
subjectively perceived by the complainant, and that perception must be 
reasonable for a person in the complainant’s position.

It is understood that the normal activities of teaching, learning, or  
producing or consuming artistic or scholarly work will not be construed  
as “conduct of a sexual nature” merely by virtue of the representation or 
consideration of sexual matters in the course of these activities.

B. General Rule Prohibiting Sexual Harassment: Sexual harassment is a form 
of discrimination which violates the standards of conduct expected of every 
member of the College community. Sexual harassment will not be tolerated 
in any context, whether it be between faculty and students, faculty and other 
faculty, coaches and athletes, supervisors and employees, staff and stu-
dents, students and other students, workers and co-workers, or others.

For members of the Lafayette community, all forms of sexual harassment 
are prohibited. In addition, the special relationship between faculty and student, 
and supervisor and subordinate, require particular attention as addressed below.

C. Other Prohibited Conduct
�1. Instructor/Student 

a.	While a student is a student of a particular instructor, the instructor 	
	 shall not ask the student for a sexual favor or in other ways make  
	 a sexual advance to the student. While a student is a student of  
	 a particular instructor, any romantic advance or sexual relationship 	
	 between the student and the particular instructor is prohibited. For the 	
purposes of this policy, the term “instructor” shall include intercollegiate 	
athletic coaches. A student is a “student of a particular instructor”:

		  (i)	 when a student is in a course taught by the instructor and/or 	
			   has not yet received a final grade; or

		  (ii) 	� when a student is assigned to be advised by a particular 
instructor; or

		  (iii)	� when a student is an athlete coached by a particular  
intercollegiate athletic coach; or

		  (iv	� at other times when an instructor has a relationship with a  
student such that a student’s activities at the College are  
being supervised or evaluated by the instructor.

b. �There are, in addition, instructor/student relationships that are less 
clear because, although the instructor does not have direct responsi-
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bility for the student, the instructor may indirectly affect the student’s 
academic evaluation or career opportunities. Such situations exist, 
for instance, when an instructor serves on a professional advisory 
committee, honors committee, or holds a comparable committee 
assignment. In such cases, careful adherence to the following  
principles is required:

		  (i) 	� an instructor must desist from any expression of sexual or 
romantic interest if there is any indication by the student that 
such interest is unwelcome;

		  (ii) 	� no instructor shall indicate, explicitly or implicitly, that an academic 
reward or punishment could result from the student’s reaction to 
an instructor’s sexual or romantic advance; and

		  (iii) 	�if a consensual sexual and/or romantic relationship develops 
between a student and instructor, the instructor must not there-
after take part in any activity that involves evaluation of the  
student’s academic work or progress, without prior permission 
by the provost for good cause shown.

2. �Supervision or Evaluation of Employees 
Any person (a) who has power, either individually or collectively with 
others, to dispense or influence rewards or punishments regarding 
another person, (b) who evaluates the work performance of another 
person, or (c) to whom another person reports regarding work 
assignments may not subject such other person to any unwelcome 
sexual conduct such as an unwelcome sexual advance or request 
for sexual favors, regardless of whether submission to such  
conduct is explicitly or implicitly made a basis for a decision  
affecting such person or whether such conduct creates a hostile 
environment.

III. Education and Prevention Programs
The College’s EEO officer shall have oversight for a College-wide educa-
tion program on sexual harassment. The program shall include measures 
designed to ensure that all persons in the College community are aware  
of their rights and responsibilities under this policy and to inform all per-
sons about the available mechanisms to address violations of this policy.

The program shall include orientation and follow-up programs for  
students, faculty, and staff; training of counselors, student life staff, group 
leaders, and members of living groups; and disseminating literature on  
sexual harassment, which includes the identities of faculty and staff con-
sultants and support groups available to help individuals who have been 
subjected to sexual harassment. The College’s EEO officer will consult 
with the Office of the Provost and the dean of students in designing 
and carrying out these educational efforts. The College policy on sexual 
harassment shall be included in the Faculty Handbook and the Student 
Handbook and shall be made available to all employees.
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IV. Complaint Resolution Procedures
The following informal and formal procedures are intended to afford a 
prompt response to complaints of sexual harassment or other conduct 
prohibited under this policy. They are designed to assure fairness,  
maintain confidentiality, and enable the imposition of appropriate sanctions 
on members of the College community who violate this policy.

The informal and formal complaint procedures set forth below are  
internal administrative procedures of the College. As to those forms of 
sexual harassment that also violate state or federal law, an aggrieved  
person may also file a complaint with the appropriate local, state, or  
federal agency or in a court with jurisdiction.

The College strongly encourages persons who believe that they have 
been victims of sexual harassment or other conduct prohibited under this 
policy to bring this to the attention of College authorities. Persons who 
have been sexually harassed are known to experience a variety of  
psychological and medical consequences, and the College also  
encourages such persons to seek assistance from the psychologists  
and medical staff at the Bailey Health Center.

A. Informal Resolution Procedures
An informal complaint, which may be oral or written, may be filed by any 
member of the College community who believes that another member of 
the College community has sexually harassed him/her. Any person who 
receives an informal complaint of a violation of this policy should advise 
the complainant that he/she may make a complaint to one of the trained 
sexual harassment consultants, who shall be appointed annually by the 
College’s EEO officer, the provost, and the dean of students. The  
consultant will discuss the matter with the complainant and advise  
the complainant of available support services on and off campus, the  
existence of both the informal and formal complaint resolution procedures,  
and of alternative remedies.

In many instances, informal discussion, counseling, and mediation can  
be useful in resolving instances of possible sexual harassment. Problems are 
sometimes easier to resolve when an informal atmosphere encourages peo-
ple to identify the difficulty, talk it out, and agree on how to address the issue.

The use of the informal procedures set forth below is not a prerequisite to 
initiating a formal complaint. The use of the informal procedure below does 
not involve formal disciplinary proceedings against the alleged harasser.

1. �Whom to Contact 
Any person who believes that he/she has been the subject of sexual 
harassment or other conduct prohibited under this policy may make 
an informal complaint to a sexual harassment consultant.

2. �Consultant’s Role and Responsibilities 
If requested by the complaining party, the consultant will assist in 
attempting to resolve the complaint informally. Such assistance may 
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involve, for example, advising the complainant in preparation for a 
discussion with the accused, speaking with the accused on the com-
plainant’s behalf, or exploring other possible resolutions. With the 
complainant’s consent, the consultant may enlist the help of other 
College personnel, such as department heads, deans, or administra-
tors, in resolving an informal complaint.

	      Under the informal procedure, all reasonable efforts will be made 	
	 to insure the confidentiality of information received, including the 	
	 identities of the parties. The identity of the complaining party will be 	
	 disclosed to the accused during the informal resolution process only 	
	 if the complaining party gives permission. If, due to the circum-	
	 stances of the alleged harassment, it is not possible to conduct  
	 a review of or resolve the complaint and yet maintain confidentiality, 	
	 the complaining party will be informed and be given the option of 	
	 proceeding (with disclosure of identity) or withdrawing from the  
	 informal resolution process.

	     Anyone with an inquiry or informal complaint may bring another 	
	 member of the College community to meetings with the desig�nated

	 consultant, as long as that person agrees to be bound by the confi-	
	 dentiality provisions of this policy. 

B. Formal Complaint Resolution
�1. Filing of Complaint
A member of the College community who believes that another member  
of the College community has sexually harassed him/her may file a formal 
administrative complaint, in writing, with the appropriate College officer 
(see below). A complainant is not required to utilize informal resolution  
procedures before filing a formal complaint.

Allegations against students should be made to one of the deans.  
Such complaints will be handled in accordance with the disciplinary  
procedures noted in the Student Handbook in the Statement on the Rights 
and Responsibilities of Students at Lafayette College. Allegations against 
members of the faculty should be made to the provost. In addition, allega-
tions arising out of the teaching role of any instructor of a course should 
similarly be made to the provost. Allegations against staff members should 
be made to the vice president for human resources.

Threats or any other form of intimidation and retaliation against any 
member of the College community who exercises his/her right to initiate  
a complaint or inquiry in good faith under this policy is strictly prohibited 
and will itself be cause for appropriate disciplinary action.

2. Investigation
The appropriate College officer will be responsible for conducting a prompt 
investigation, the purpose of which is to establish whether there  
is a reasonable basis for concluding that a violation of this policy has 
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occurred. At the start of the investigation, the appropriate College officer 
will inform the accused of the applicable policies and procedures. The 
College officer will provide the accused with a copy of the complaint and 
afford him/her an opportunity to respond. The accused will be informed  
of the identity of the complainant, unless the alleged harassment occurred 
in public and the accused would have a fair opportunity to respond to the 
allegations without such disclosure. The officer will then proceed with the 
investigation, which may entail interviews of the complainant, the accused, 
and other persons believed to have pertinent factual knowledge. During 
such investigation, every reasonable effort will be made to protect the  
privacy rights of all parties, but confidentiality cannot be guaranteed.

3. Determination
Possible outcomes of the investigation by the officer are: (a) a judgment 
that the allegations are not warranted, (b) a negotiated resolution of the 
complaint, or (c) a judgment that there is a reasonable basis for concluding 
that a violation of this policy has occurred.

The officer will inform the parties promptly, in writing, about the  
outcome of the investigation.

4. Formal Disciplinary Proceedings
If the result of the investigation is a determination that there is a reasonable 
basis for concluding that an alleged violation of this policy has occurred 
and a negotiated settlement cannot be reached, then the appropriate 
College officer will initiate formal disciplinary action as follows:

a. 	�for alleged violations of this policy by staff members not in the  
bargaining unit, the College officer responsible for the division 
employing the accused will initiate disciplinary procedures;

b.	� for alleged violations of this policy by union staff members, the vice 
president for human resources will initiate disciplinary procedures  
in accordance with the collective bargaining agreement;

c.	� for alleged violations of this policy by students, the dean of students 
(or designee) will initiate disciplinary procedures applicable to charges 
of misconduct under the Statement on Rights and Responsibilities  
of Students;

d.	� for alleged violations of this policy by members of the faculty  
(including, in any teaching role, administrators with faculty status), 
the provost (or designee) will initiate disciplinary procedures in  
accordance with the attached procedure;

e.	� for alleged violations of this policy arising out of the teaching role  
of any other instructor of a course, the provost (or designee) will  
initiate disciplinary procedures in accordance with the attached  
procedure; and 

f.	� for any other alleged violation of this policy, the President (or  
designee) will initiate appropriate disciplinary procedures.
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If the complainant or the accused feels that a complaint brought under 
this policy was not promptly resolved with due regard for the rights of the 
parties involved, he/she may appeal to the President.

An accused shall have rights of appeal as described in the disciplinary 
procedures applicable to the accused.

V. Sanctions
Any member of the College community who engages in sexual harassment 
or other conduct in violation of this policy is subject to the full range of  
disciplinary action, up to and including separation from the College. 

VI. External Remedies
Lafayette College expects all members of the College community to uphold 
the laws of the Commonwealth of Pennsylvania and the United States 
regarding sexual harassment. Sexual harassment also constitutes a form 
of sex discrimination which is illegal under Title VII of the Civil Rights Act of 
1964, Title IX of the Elementary/Secondary Education Act of 1972, and the 
laws of the Commonwealth of Pennsylvania. In addition to any sanctions 
that may be imposed by the College for violations of this policy, a member 
of the College community who sexually harasses another member may be 
held personally liable to the victim and be subject to sanctions indepen-
dent of those imposed by the College. Nothing in this policy shall prevent 
the complainant or the accused from filing a complaint with the appropriate 
local, state, or federal agency or in a court with jurisdiction.

VII. Notice
This policy will be widely distributed on campus so that all students, faculty, 
and staff will be made aware of it upon their arrival and at the beginning of 
each academic year.

Formal Complaint Procedure for Alleged Violations of the  
Sexual Harassment Policy by Members of the Faculty or  
by Instructors of a Course

1. Members of the College community who believe that they have been 
subjected to sexual harassment or other violations of the policy by a mem-
ber of the faculty or, in his/her teaching role, by an instructor of a course may 
make an informal complaint to a designated sexual harassment consultant 
or may elect to make a formal complaint by filing a written complaint directly 
with the provost. A person is not required to utilize the informal resolution 
procedures before filing a formal complaint.

2. If a formal complaint is filed, the provost will be responsible for  
conducting a prompt investigation. In cases where the provost is the com-
plainant under this procedure or the accused as the result of his/her teaching 



role, the EEO officer of the College will act in place of the provost in con-
ducting the investigation. The purpose of the investigation is to determine 
whether there is a reasonable basis for concluding that a violation of the 
College’s sexual harassment policy has occurred. At the start of the  
investigation, the provost will inform the accused of the applicable policies 
and procedures. The provost will provide the accused with a copy of the 
complaint and afford him/her the opportunity to respond to the allegations. 
The provost will then proceed with the investigation, which may entail  
interviews of the complainant, the accused, and other persons believed to 
have pertinent factual knowledge. During the investigation, every reasonable 
effort will be made to protect the privacy rights of all parties, but confidenti-
ality cannot be guaranteed.

3. Following the investigation, the provost will attempt to negotiate  
a resolution of the complaint. If a negotiated resolution of the complaint 
cannot be reached between the complainant and the accused, and the 
provost concludes that there is a reasonable basis to conclude that the 
College’s sexual harassment policy has been violated, the provost will 
report his/her conclusion and proposed sanctions to the complainant and 
to the accused. At this stage, the accused may elect to have the provost 
resolve the matter by accepting the sanctions recommended by the  
provost. Alternatively, if the accused wishes to have the case presented  
to a hearing committee, then the provost will provide the accused with a 
copy of the investigative report and proposed sanctions; the accused will 
have 10 days to file a response to that report.

4. Upon receipt of the report, the provost will inform the chair of the 
Appeal and Grievance Committee about the general nature of the case 
in order that a hearing committee can be formed. The hearing committee 
shall be comprised of five tenured faculty. The chair shall appoint three 
members of the Appeal and Grievance Committee to serve on the hearing 
committee, and those three members shall then select the other two  
members of the hearing committee from outside the Appeal and Grievance 
Committee. Prior to the actual appointment of members of the hearing 
committee at each of the two stages, the provost shall be consulted to 
ensure that no proposed member is involved in the particular case nor a 
member of the same academic department as the accused or the com-
plainant. In forming the hearing committee, an effort should be made to 
achieve diversity appropriate to the particular case, including diversity with 
respect to disciplinary perspective. In all cases, members of the hearing 
committee should consider themselves to be disinterested parties. The 
hearing committee thus constituted shall elect a chair.

5. Promptly after the hearing committee is formed, the provost will  
provide each member of the hearing committee with a copy of the original 
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complaint, the response to the complaint, the investigation report, and the 
accused’s response to the investigation report. The hearing committee will 
normally hold a hearing within 14 days of its formation. The chair of the 
hearing committee shall notify the accused and the complainant of the 
time, place, and date so scheduled by certified mail, return receipt requested. 
The chair shall also notify in writing the President and the provost.

6. An accurate transcript of the hearing shall be made. The chair of  
the hearing committee shall preside over the procedures and will act to 
ensure a fair presentation of all evidence and to maintain decorum. Each 
party in the case may be accompanied only by counsel chosen by him/her 
from the faculty or administration of the College. Such counsel may advise 
the parties but may not directly address the hearing committee or witness-
es. Procedures will not follow formal rules of evidence, but special care will 
be taken in evaluating evidence to ensure fairness. 

7. At the hearing, the provost or his/her designee presents the case  
for the College, and the accused presents his/her case. During the hearing, 
the parties shall have the following rights: to present and examine witnesses, 
to introduce evidence, to conduct reasonable cross-examination of any 
witness on any matter relevant to the issue of the hearing, and to offer  
relevant evidence in rebuttal. At its discretion, the hearing committee has 
the authority to gather such additional evidence as it deems relevant, 
including calling and questioning the complainant if the provost or his/her 
designee has not called the complainant as a witness. Under these  
circumstances, the committee shall, at its discretion, allow reasonable  
questioning by both parties of the complainant. If the complainant testifies 
at the hearing, the complainant may be accompanied by a counsel chosen  
by him/her from the faculty or administration of the College. 

8. Upon the conclusion of the presentation of evidence, the hearing 
shall be closed. Thereupon, the hearing committee will deliberate in  
executive session, at a time convenient to itself. The hearing committee will 
determine by a majority vote whether the preponderance of evidence indi-
cates that the College’s sexual harassment policy has been violated.  
If the hearing committee determines that the policy has been violated, then 
it shall recommend appropriate sanctions. If the hearing committee deter-
mines that the policy has not been violated, then it will recommend that the 
case be dismissed. Within 10 days of the hearing, the findings  
and recommendations of the hearing committee will be communicated  
in a written report to the President.
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9. The President shall review the report of the hearing committee  
and the full record of the hearing, may interview witnesses at his/her  
discretion, and shall make a decision in the case. The President may 
request that the hearing committee reconsider the case on specific ground. 
The President’s request for reconsideration must be made within 30 days, 
and the hearing committee has another 14 days in which to make a  
second report. The President shall make a decision on the complaint 
within 30 days of the report or the second report. The President may 
affirm, reject, or modify the recommendations of the hearing committee. 
The President’s final decision must be sent, in writing, to the complainant, 
the accused, the full Appeal and Grievance Committee, and the provost. 
Grounds for rejection of the hearing committee’s findings or recommenda-
tions must be stated in writing. In cases where the President is the  
complainant under this procedure or the accused as a result of his/her 
teaching role, disposition of the complaint is the responsibility of a review 
panel, as described in the grievance procedures in the Faculty Handbook.

10. Following the process described above, an accused who does not 
accept the President’s decision may make a written appeal to the Board of 
Trustees, through its secretary, not more than 14 days after receiving the 
President’s written decision. An appeal is permissible only on the ground 
that the procedures of the College were not properly followed. The appeal 
is appellate in character; the board does not undertake a de novo review. 
The chairman of the board may appoint a board committee to act on its 
behalf in considering the appeal. The board may at its discretion interview 
such persons as it deems appropriate. The board may either affirm or 
overturn the President’s decision, or, alternatively, it may request that the 
case be re-evaluated by either the President or the hearing committee. 
The board shall report its decision to the accused, the complainant, the 
President, and the provost as soon as possible.

11. If the final determination is that the College’s sexual harassment 
policy has been violated, the report and the recommendations of the 
hearing committee will be placed in the accused’s personnel file and the 
President will direct the provost to impose the sanctions. Should the  
recommended sanction be dismissal from a tenured position, the  
procedure described in the College Statutes, Section 70C, will be followed.
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Resources
Important Phone Numbers

SACE Coordinators . . . . . . . . . . . . . . . . . . . . .                     SACE Pager (610) 330-5964
Patty Martino
Bailey Health Center

Rosanne Poliskiewicz
Bailey Health Center

Grace Reynolds
Office of Residence Life, 132 Farinon

Office of Public Safety
Emergency . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (610) 330-4444
Non-Emergency  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    (610) 330-5330

Easton Police Department 
Emergency . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 911
Non-Emergency  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                    (610) 330-2200	

Medical Treatment
Easton Hospital . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     (610) 250-4000
Bailey Health Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                 (610) 330-5001

Counseling Services
Lafayette Counseling Center . . . . . . . . . . . . . . . . . . . . . . . . . .                           (610) 330-5005
2nd Floor, Bailey Health Center

Crime Victims Council Hotline . . . . . . . . . . . . . . . . . . . . . . .                        (610) 437-6611

Vice President for Student Affairs and Dean of Students
101 Hogg  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                         (610) 330-5082

Office of Residence Life
132 Farinon . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        (610) 330-5335

Office of Student Life Programs
115 Farinon . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                        (610) 330-5337

Office of the Provost  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                               (610) 330-5070
219 Markle 

Office of Human Resources . . . . . . . . . . . . . . . . . . . . . . . . .                          (610) 330-5060	
12 Markle Hall
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Rose Marie Bukics  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                (610) 330-5299
Thomas Roy and Lura Forrest Jones Professor of Economics
208 Simon Center

Susan Basow . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                     (610) 330-5294
Charles A. Dana Professor of Psychology
315 Oechsle

John Leone  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      (610) 330-5044
Division of Development and College Relations
303B Markle

Robert Root . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                      (610) 330-5280
Associate Professor of Mathematics
209 Pardee

Becky Rosenbauer  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .                                (610) 330-5400
Director of Engineering Computing
223A Acopian Engineering Center

Lafayette College  
Sexual Harassment Consultants 
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